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JOB DESCRIPTION 

JOB TITLE:  Advanced Nurse Practitioner/Allied Health Professional 

(Nursing and Care Homes) 

REPORTS TO:  Nurse Manager 

SALARY:  £39,878 to £45,753 per annum  

Job Summary: 

The post holder will act within their professional boundaries to provide personalised 

care for each resident of their allocated care home, from initial history taking, 

clinical assessment, diagnosis, treatment and evaluation of their continued care.  

They will demonstrate safe, clinical decision-making and expert care for residents in 

care homes.  They will work collaboratively with other community health care 

providers, hospitals and the care home partners to meet the needs of residents, 

supporting the delivery of policy and procedures, and providing nurse leadership as 

required.   
 

Key Responsibilities: 

 Deliver a high standard of patient care in Nursing & Care Homes, using 

advanced autonomous clinical skills, and a broad and in-depth theoretical 

knowledge base 

 Provide a personalised care plan that is agreed between the resident, GP, 

family and Care Home staff following a comprehensive assessment of the 

resident covering their psychological, emotional, social, spiritual and physical 

needs. This will include: 

o Advance Care planning- understanding what is important for each 

individual / family  and documenting these preferences in terms of  

treatment escalation plans and end of life care on  a RESPECT form 

o Management details of their long term /complex conditions including 

planned reviews and ensuring appropriate  ‘stand by’ medication is  

available at the care home 

 Provide a structured care and medication review every 6 months for each 

resident with an emphasis on deprescribing /polypharmacy 

 Complete weekly ‘home rounds’ –either in person or remotely to insure 

anticipatory care and early interventions for all residents.  

 Be a first point of contact for Care Homes for advice regarding 

medical/nursing conditions of patients, making use of skills in history taking, 

physical examination, problem-solving and clinical decision-making, to 

establish a diagnosis and management plan. This may include: 

o Making  professionally autonomous decisions for which he/she is 

accountable 
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o Prescribing  safe, effective and appropriate medication as defined by 

current legislative framework  

o Instigating  necessary invasive and non-invasive diagnostic tests or 

investigations and interpreting findings/reports with support from the 

named GP 

o Liaising with appropriate emergency services where increased 

monitoring is required  – avoiding hospital admission if this is in the 

resident’s best interests  

o Liaising and referring  residents to other health care professionals for 

assessment if deemed appropriate 

 Work with the multi-disciplinary team within the locality to promote integrated 

and seamless pathways of care. They will attend regular MDT meetings to 

enable the development/management of personalised care and support 

plans for each resident. They will  engage in shared learning opportunities 

 Meet at least once a quarter with the Care Home Manager/named GP  to 

support clinical care and reflect on any issues the care home may be 

experiencing 

 Provide End of Life Care in a timely and coordinated manner ensuring 

anticipatory prescribing has been considered and the person’s wishes are 

being followed. The ANP will ensure that the Summary Care Record is up to 

date to maintain appropriate communication with OOH services 

 Provide education, training and support to the nursing & care home team 

(where applicable) and ensure the highest standards of care are provided for 

the patients 

 Complete an Admission Episode Reflection (AER) for each unplanned acute 

or community hospital attendance or admission – this should completed 

within 7 days of discharge where able.  

 Be responsible for ensuring all residents have a falls assessment using a 

recognised tool and be prescribed Calcium and Vitamin D medication in line 

with current formulary choices, unless contra-indicated.   

 

Communication in role: 

 Build and communicate therapeutic working relationships with a wide array 

of health care professionals within the local community and their GP practice 

 Provide expert advice with residents and their families recognising the need 

for alternative methods of communication to overcome different levels of 

understanding, cultural background and preferred ways of communicating  

 Clearly communicate the health status of the patient using appropriate 

terminology, technology and format 

 Act as an advocate for residents  and  family members  

 Reflect on own communication style and resident/family feedback as part of 

regular appraisal and revalidation  
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Teaching and Mentoring Role: 

 Promote a learning environment for residents and their family, nursing & 

care home staff and other health professionals  

 Contribute to the development and learning of the teaching for existing 

staff, such as medical students, NP students, GP registrars, health care 

assistants, within the PCN and wider MDT 

 

Professional Role: 

 Promote evidence based practice through the use of the latest research 

based guidelines and the development of practice based research 

 Monitor the effectiveness of their own clinical practice through the quality 

assurance strategies such as the use of audit and peer review 

 Maintain their professional registration  

 Participate in continuing professional development opportunities to ensure 

that up to date evidence based knowledge and competence in all 

aspects of the role is maintained 

 Develop and maintain a Personal Learning Plan 

 Work within the latest NMC Code of Professional Conduct  

 Record accurate consultation data in patients records in accordance 

with the latest NMC guidance and other pertinent standards  

 Work collaboratively with colleagues within and external to the PCN 

 Proactively promote the role of the ANP within the PCN and externally to 

key stakeholders and agencies 

 Encourage and develop teamwork within the Locality 

 Participate in multi-disciplinary protocol and Patient Group Directions 

development  

 Participate in audits as appropriate  

 

Personal: 

 Maintain good working relationships 

 Take reasonable care of his/her own safety and that of other persons who 

may be affected by his/her act or omission. 

 Co-operate with the practice team members to adhere to statutory 

regulations/policies, codes of practice and safety rules. 

 

Confidentiality: 

 In the course of seeking treatment, patients entrust us with, or allow us to 

gather, sensitive information in relation to their health and other matters.   
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They do so in confidence and have the right to expect that staff will respect 

their privacy and act appropriately 

 In the performance of the duties outlined in this Job Description, the post-

holder may have access to confidential information relating to patients and 

their carers, practice staff and other healthcare workers.  They may also have 

access to information relating to the practice as a business organisation.  All 

such information from any source is to be regarded as strictly confidential 

 Information relating to patients, carers, colleagues, other healthcare workers 

or the business of the practice may only be divulged to authorised persons in 

accordance with the practice policies and procedures relating to 

confidentiality and the protection of personal and sensitive data. 

 

Health & Safety: 

The post-holder will assist in promoting and maintaining their own and others’ health, 

safety and security as defined in the practice Health & Safety Policy, to include: 

 

 Using personal security systems within the workplace according to practice 

guidelines 

 Identifying the risks involved in work activities and undertaking such activities 

in a way that manages those risks 

 Making effective use of training to update knowledge and skills 

 Using appropriate infection control procedures, maintaining work areas in a 

tidy and safe way and free from hazards 

 Reporting potential risks identified. 

 

Equality and Diversity: 

The post-holder will support the equality, diversity and rights of patients, carers and 

colleagues, to include: 

 

 Acting in a way that recognizes the importance of people’s rights, 

interpreting them in a way that is consistent with practice procedures and 

policies, and current legislation 

 Respecting the privacy, dignity, needs and beliefs of patients, carers and 

colleagues 

 Behaving in a manner which is welcoming to and of the individual, is non-

judgmental and respects their circumstances, feelings priorities and rights. 

 

Personal/Professional Development: 

The post-holder will participate in any training programme implemented by the 

practice as part of this employment, such training to include: 
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 Participation in an annual individual performance review, including taking 

responsibility for maintaining a record of own personal and/or professional 

development 

 Taking responsibility for own development, learning and performance and 

demonstrating skills and activities to others who are undertaking similar work. 

 

Quality: 

The post-holder will strive to maintain quality within the practice, and will: 

 Alert other team members to issues of quality and risk 

 Assess own performance and take accountability for own actions, either 

directly or under supervision 

 Contribute to the effectiveness of the team by reflecting on own and team 

activities and making suggestions on ways to improve and enhance the 

team’s performance 

 Work effectively with individuals in other agencies to meet patients’ needs 

 Effectively manage own time, workload and resources. 

 

Communication: 

The post-holder should recognise the importance of effective communication within 

the team and will strive to: 

 Communicate effectively with other team members 

 Communicate effectively with patients and carers 

 Recognise people’s needs for alternative methods of communication and 

respond accordingly. 

 

Contribution to the Implementation of Services: 

The post-holder will: 

 Apply practice policies, standards and guidance 

 Discuss with other members of the team how the policies, standards and 

guidelines will affect own work 

 Participate in audit where appropriate. 


